exe® 8dD Bamcwe, § @omnd
woedy B
enb» Dud ubxleame -2017/2018
(2§ cue®dns gdwm)
ENH 3141: 24-p6ie 0@0ti10:d g288m Dexmbd
W@ e eemd (02).
s wncmO (M) 8w BExpd Busla,

. (a) ‘9%0 mE (community) o waww B DT W yoew BBsY @QAGRD cednin
mndowided ot eOmen! 004’ B®wwim. (Cmes 6)
(b) yrowiBm LH-noie e@ind gbeume (Practical Gender Needs) wo me®m8s of-
yoe es@atind ghomwmo (Strategic Gender Needs) om somFobc eOndm® o086

DO (cnad)
(c) dF-yo1e 85wl pbSm Bed v G0 @88m Syumet (Feminist Economics)
00w 1@ o cOm S emdth mOBTH. (Crwlj)

(3) e98-p08 @it we 0503 yelaw (Gender and Development) snsdme 88w
@& (subordination) 2o ¢§) 24 MAO 2 BRES e o O eaddzn e@onag?

(Cme 6)
(b) w008z BE MoztowOs? (Women in Development) e yedanend sdBxm yum
£GOEm o@D 8 mlBmE B®wsin. (e 7)
(c) d8TOw wo e3oDED@ (Feminism and Development) ez gedaw wo manstmnbsd ew
eoD&Dmes (Women and Development) ez yebao qnd ¢ mmwd®@m edmnn®

e BDeba s, (Caw 12)
. (@) “b8m w-bldmo nEsT -G8 a@tnd a®mb ;B cOB”. 008 Audn iy 93
dmeo 0De? Ded BEnS vew oudy sxdbnds. (cme 15)
(b) “q:88m DS, IPVECT Dxpe v ICH® EAHSE”. 0® Budm
mbBmb Doesim. (e 10)

4, {(a) dflwo Oy GO vbBm &F-uce ESED @0t A3® (workplace gender
segregation) #&-a01® 9@l guld® vdncud ewndm guznde Bdnd morin.
(cmea 10)
(b) “Scmed mrTmisld mafm gwone ebpebs? Gedn yiciwe gdwoesto
C1oam 38Cwed (prld®/dBws 4Dl Wt Baewsy) DEn edmue” 08 Hudn ulw

29 om0 obe? Red BEJD sem ovy ¢FOsTm. (cme 15)

5. (a) df-ncie @ gubiumdama COMmO g8 Dxdant 87 (cwem 10)
(b) 8 cmed (i) 8B eduiwmBsi (ii) edamcmBsd, (iil) BDnsT o (iv) 0ds em
om0 BB tff-508 wdkd gudivmdme RS0/ /Lxdn A58 Bihe angn
86D e®unbo ¢? (caex 15)



6. vum qfedn Sume aneds? vai®d (04) sk omd wdus Sarm. (@
@O0mOP 8@ g Ged)
(a) ¢Bembw dfmoamemd ¢d® (feminization of poverty)
(b) § Comed u® acmm vuwBrdDed B§-3yhe e8@dw8 ) (Gendered patterns of
the Labor force participation in Sri Lanka)
(€) FE-goe wRgwId geSimime ¢Jemae {Gender Inequality Index)
(d) eadB3w 8-u0s @ 85nd ¢Seme (Global Gender Gap Index)
(e) &B-108 @i @050z ¢dmme (Gender Development Index)
(f) ol @ (Caring Labor)

(g€ vyed ¢dwnrw)




UNIVERSITY OF COLOMBO, SRI LANKA
FACULTY OF ARTS
Third Year Examination in Arts -2017/2018
(End of First Semester)
ENH 3141: Gender Economics
Time Allowed: Two (02) Hours
Answer FOUR (64) Questions Only

. {a) “There is a distinctive difference between the man’s and the woman’s expected roles
in the community and the household”. Discuss. (6 marks)

(b) Distinguish between “Practical Gender Needs” and “Strategical Gender Needs”

(4 marks)
(c) Discuss the theoretical similarities and differences in the disciplines of Gender
Economics and Feminist Economics. (15 marks)

. (a) What are the measures suggested by the Gender and Development advocacy for
overcoming women’s subordination and underdevelopment? (6 marks)
(b) Critique the major weaknesses in the ‘Women in Development’ approach.

(7 marks)
(c) Discuss the theoretical differences between the ‘Feminism and Development’
approach and the ‘Women and Development’ approach. (12 marks)

. (a) “Economic development ensures gender equality”. Do you agree with this statement?

Give reasons to your answer. (15 marks)
(b) “Economic development impacts household/family structures”. Critically discuss this
statement. (10 marks)

. (a) Describe how workplace gender segregation leads to gender earning gaps. (10 marks)
(b) In Sri Lanka, the returns to tertiary education (in terms of wages and employment) for
women is different from that of the men. Do you agree with this statement? Discuss the

reasons {0 your answer. (15 marks)
. (a) Why is gender budgeting necessary for a country? _ (10 marks)

(b) What kinds of efforts can be taken by (i) policy makers, (ii) politicians, (iii) academia

and (iv) media in promoting gender budgeting in Sri Lanka? (15 marks)
. Write short notes on any FOUR (04) of the following topics. (Equal marks each)

(a) Feminization of poverty

(b) Gendered patterns of the Labor force participation in Sri Lanka
(c) The Gender Inequality Index

(d) The Global Gender Gap Index

{¢) The Gender Development Index

(f) Caring Labor

(END OF PAPER)
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